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Upcoming Events
No events at this time.
If you would like to have your event added
to the next newsletter please send details to
Sara Fehring.

Welcome, Cathy and Rebecca
Cathy Berg, Area 1 Program Specialist and Lake
Erie CREP Coordinator
Cathy was born and raised on a dairy farm in Wayne
County. With her husband Peter and sons Collin and Aaron,
Cathy’s family currently owns and operates a 70-cow dairy
operation just outside of Bellville in Richland County. She is
a graduate of The Ohio State University and majored in
Agronomy with a soils specialization and a minor in Natural
Resources Management. Cathy served as Program
Administrator with the Ashland Soil and Water
Conservation District for 23 years where she was actively

involved with the Envirothon, Employees Association and
was a Certified Floodplain Manager. Prior to coming to the
DSWC, she was an inspector with the ODA Division of
Livestock Environmental Permitting.
Cathy is excited to be back working with the Soil and Water
family. She is eager to start assisting the northwest counties
with implementation of the numerous Lake Erie basin
programs as well as helping with trainings, field days, and
the wide variety of programming offered by SWCDs. Cathy
looks forward to a safe Holiday Season, a better 2021, and
hopes she will be able to meet many of you in person very
soon!
Rebecca O'Neill,
Area 2 East Program Specialist
You may know her from her work as an Education
Specialist at Stark Soil and Water. She developed her
love for conservation in high school, when studying at
the Teton Science School. She holds a bachelor’s
degree in biology from Mount Union College, and a
master’s degree in biological science from Kent State
University. She currently resides in Alliance with her
husband, Shawn, and daughters Shaelyn (12), Ellie
(8), and Kylie (6).

Sherry West Memorial Scholarship Winner

By: Rebecca Longsmith

The 2020 recipient of the $500 Sherry
West Memorial Scholarship is Madalyn
Diesch, daughter of Seneca Conservation
District’s Beth Diesch. Madalyn was highly
involved in a variety of activities and clubs
in high school, including the drama club,
her local FFA chapter, and Student
Council. In her community, Madalyn
volunteered her time organizing a scrap
metal drive through the FFA, serving as a
Reading Buddy at the Seneca East Public Library, and in multiple charitable efforts
through her church youth group. Madalyn currently attends Owens Community
College where she is working towards her RN licensing. Her future goal is to serve
as a nurse practitioner in underserved communities in Ohio. Congratulations,
Madalyn!
Looking for some additional education or training yourself? Remember that the
OASWCDE still has training scholarships available for eligible, dues-paying
members on a rolling basis. If you have a training opportunity you’d like to
participate in, visit our website for more information on how to apply.

Tom Spellmire Academy of Conservation Leadership

By: Sara Fehring

The Tom Spellmire Academy was designed for SWCD
supervisors, employees and conservation partners. The
academy focuses on the day to day issues impacting
districts and offers decision making tools. The goal of the
academy is to help develop or strengthen the skills
necessary for one to be an effective leader and further improve conservation
advocacy efforts.
Courses are offered several times throughout the year at the Annual Conservation
Partnership Meeting, OFSWCD Summer Supervisor School and virtually during
other special meetings. Each participant is required to participate in ten courses
that can normally be completed over a 3-year period.
Click here for additional information on the Tom Spellmire Leadership Academy.

News and Updates from Areas 1, 2 & 3

By: Sara Fehring

With all in person meetings, workshops, webinars and trainings being moved to
virtual platforms it is easy to lose track of what is occurring outside of your area, in
other parts of the state. In the last edition of the newsletter we received an update
from Areas 4 & 5. This time around we have updates from Areas 1, 2 & 3. Thank you
to the Area Specialists who were able to provide us with an update.

Area 1 Update from Cathy Berg & Jeff Ankney
Area 1 has been very busy with a wide variety of Lake Erie Basin programs. H2Ohio
contracts are signed and local SWCD’s are working hard on completing the
voluntary nutrient management plans. Additionally, 10 other counties have
submitted letters of commitment as part of a RCPP proposal to extend the H2Ohio
program into the rest of the Western Lake Erie Basin.
We would also like to welcome the following new Area 1 employees:
Denna Clem – Hardin SWCD (worked at Hardin, left and is back )
Sarah Wayman – Hancock SWCD
Elizabeth (Keller) Hermes – Sandusky SWCD (previously with Erie SWCD)
Amy Birtcher – Defiance County
Jarrod Wehinger - Allen SWCD
Haley Belisle - Allen SWCD
Hannah Herr – Fulton SWCD
Mandy Verhoff, - Putnam SWCD
Emily Kramer – Auglaize SWCD
Josh Imber – Williams SWCD
Sarah St. John – Wood SWCD
Abby Wensink – Henry SWCD (had been at Wood SWCD)
Stacy Clemens – Paulding SWCD
Becky Dowler – Van Wert SWCD
As 2020 comes to a close, we are also celebrating the retirement of long-time
employees as well. We congratulate and wish the following employees the best of
luck in their retirement:

Kathy Bash – Hardin SWCD (23 years)
Sandy Yohe – Sandusky SWCD (23 years)
Thank you for your service!!

Area 2 Update from Tom Holmes & Rebecca O'Neill
Area 2 SWCD’s responded to the harsh effects of COVID both personally and
professionally. It seems that we have adopted a favorite slogan from one of the
branches of armed services, Improvise, Adapt and Overcome. Districts have found
ways to telework, rotate staff schedules, expertly sanitize, and continue their
assistance on both urban and agricultural sites. We have asked board members to
learn how to Zoom, Teams, teleconference, and endure board meetings without
formal training. As residents remain homebound, their curiosity for SWCD’s, and
their services, continue to increase.
Districts have continued to provide traditional technical assistance despite all CDC
requirements while learning new ways to reach residents. They implemented
virtual programs on conservation around the home, school programs, urban videos,
stewardship videos, and agricultural BMP’s. Districts also implemented
conservation measures in their individual counties such as backyard pollinator
habitats, rain gardens, prairie pollinator habitats, and GIS mapping. Districts have
come up with ways to increase cover crops by receiving grants to start beginners’
programs and aerial seeded acres in their county. They have increased staff,
interns, and AmeriCorps workers during COVID uncertainties.
The Districts have expanded in ways that we never thought possible since
COVID. District staff continue to adapt to change, show their true strengths and
ability to collaborate, compromise, and share success. Although we anticipate
additional hardships in 2021, we know that Area 2 District staff will rise to the
occasion with new ideas.

Area 3 Update from Jarrod Hittle & Chad Amos
As we sit down to write this, we look back on 2020 and think where did the year go?
Even as life slowed down and we learned about Zoom calls, how to be socially
distant, and a face shield we used to have hanging in the workshop is now socially
acceptable to wear in public. Despite all the challenges this year has given everyone
of the districts have persevered and continued to work with their landowners.
Counties in area 2 & 3 continue to have a strong cover crop cost share program. The
districts in partnership with the Muskingum Watershed Conservancy District
approved over 38,000 acres of cover crops to be planted within the Muskingum
Watershed.
There was a lot of collaboration in area 3 in 2019 and we looked to continue that
momentum into 2020 but COVID had other plans. Last year all the area districts
purchased a rainfall simulator using a grant from the Muskingum Watershed
Conservancy District and each SWCD split the cost for the remining balance. The
SWCD’s share this simulator by using an area calendar to reserve it, the simulator is
housed at a central location and returned once the event is over. Districts are using
the simulator for large events such as pasture walks, fairs, and community ag
awareness days.

One thing that we are all excited about on an area level is our spotlight training
program. Last year marked year one of the program and year two was scheduled to
kick-off in April this year. Our spotlight program identifies new staff from a SWCD
or NRCS and provides them with a unique training opportunity. The program
provides training to the new employees in areas of watershed planning, grazing
management, headquarters planning, and soils to name a few. In addition to the
training, employees are partnered with a mentor. The mentor works closely with
the new employee to give them the hands-on experience needed to be an effective
conservation technician.
Though many of the events we planned to do this year here in Area 3 have been
cancelled, districts have focused more on the one-on-one with their customers. A
common theme as we talk with districts throughout Area 3 is that they are busier
than ever. Drill acres are up, more producers are coming in for conservation
plans/grazing plans, and more technicians are getting certified as planners under
the NRCS requirements. Even with all the wrenches thrown into our plans for 2020
the districts continue to dodge, duck, dip, and dive through 2020 to serve their
customers and put conservation on the ground.

Master Rain Garden Course

By: Elizabeth Hiser, Cuyahoga SWCD

Cuyahoga SWCD, Lake SWCD,
and Chagrin River Watershed
Partners (CRPW) partnered together to
launch and implement the Northeast
Ohio Master Rain Gardener program in
2019. Since it’s inception in NE Ohio,
these partners have coordinated the
delivery and implementation of each
course. With the guidance of the
program’s founder, Susan Bryan of
Washtenaw County Water Resources
Dept. in Michigan, program partners
meet annually to evaluate and improve the program. Summit SWCD began
implementing the program in Summit County in 2020 in coordination with the
partners and now also participates in these evaluation meetings. Medina SWCD is
looking to potentially join in 2021 or 2022. Additional information can be found
here.
Overall Metrics (All partners)
9 courses have been offered in Northeast Ohio since the program’s inception
in spring of 2019.
CRWP – 1 in-person course and 3 online courses
Cuyahoga SWCD – 1 in-person course and 2 online courses
Summit SWCD – 2 online courses
241 people have taken the NE Ohio Master Rain Gardener course
64 residential rain gardens have been installed by MRG graduates
3 public rain gardens have been installed as a part of the program (one
rehab)
9 public rain gardens have been adopted

11 active rain garden volunteers maintain these gardens
55 Residential Certifications have been awarded
9 Professional Certifications have been awarded
Preventing over 700,000 gallons of polluted stormwater runoff from
reaching our local streams annually
2021 Course Dates
Chagrin River Watershed Partners Classes:
Winter Online: February 1 - March 12
Summer In-Person (or online if needed): July 19 - August 23rd
Summit SWCD Classes:
Spring Online: March 22 - April 30
Summer Online: June 7th - July 16
Cuyahoga SWCD Classes:
Spring in-Person (or online if needed): April 26 - May 21
Fall Online: August 23 - October 1

2020 Project WET Facilitator of the Year!

By: Jan Rybka, Cuyahoga SWCD

Congratulations to Jacki Zevenbergen,
Cuyahoga’s Stormwater Education
Manager. Dennis Clement at the Ohio
EPA informed us that Jacki is being
honored as the 2020 Project Wet
Facilitator of the Year! All of her hard
work and diligence paid off!!!

5 Ways to Relax and Recharge during the Holidays

By: Matthew Browne

While many of us may be practicing social distancing and not traveling for the
holidays this year, due to COVID, these relaxation tips may still be helpful during
these stressful times.
By: Thai Nguyen
Entrepreneur.com

During the holidays, with all the
feasting and family, it’s easy to
forget to actually rest. Holidays
can be a triple-threat against
entrepreneurs -- travel and
socializing can wear you out,
your mind is unable to
disconnect from work, or you
may even lose motivation to go
back to work. On the other hand,
intentional and mindful rest
during the holiday season can be the most effective time you have. Here are five
ways to relax and recharge even as you celebrate.
1. Start with solitude.
This is especially important for introverts. If you don’t prepare yourself mentally

each morning for the socializing and stimulation, you’ll be running on empty for the
holiday season. How you start your day will set the trajectory for the rest of the day.
Adopt a morning ritual to clear your mind and mentally prepare yourself.
2. Breathe, reframe, redirect.
Interacting with family and friends you haven’t seen in a while can be a recipe for
disaster. Make the decision to be responsive rather than reactive. People get angry
and offended when comments or opinions become overly internalized. But it’s not
always about you. A simple technique is to externalize frustrations -- take a breath,
then reframe anything negative as an issue that has to do with the other person
rather than you. This isn’t license to shift blame when you’re at fault, but it’s good
to remember that you’re not always the problem.
3. Intentional gratitude.
Make the holidays a time to strengthen relationships. Giving someone a hug and
telling them why you’re grateful for them causes your brain to release the "love"
hormone, oxytocin. It's also a good time to reconnect with old friends and mentors.
Take some time to send appreciative emails and handwritten cards.
4. Get outside.
If weather permits, getting outdoors in nature has many health benefits, including
lowering your stress levels and blood pressure. It can even help you become more
creative. After all the eating, get some fresh air and go for a walk rather than lounge
on the couch.
5. End with reflecting.
Another brain chemical, serotonin, is released whenever you reflect on meaningful
events and achievements from the past. Take time at the end of the day to think
through people and personal accomplishments that you’re grateful for. Revisit the
"why" behind your work -- the people who inspire and motivate you to achieve your
goals. Visualizing these events will fuel and energize you to get back to work after
the holiday season.

Welcome, 2020 Hires!

By: Sara Fehring

This year has definitely been interesting to say the least. There have been fewer inperson meetings and trainings, and less of an opportunity to welcome the
newcomers. As you can see from the many smiling faces below, Districts have taken
the time to add new staff members.
The staff photos below are separated by area (Red- Area 1, Light Blue - Area 2,
Green - Area 3, Yellow - Area 4, Dark Blue - Area 5).
As new staff members are added to your team please send an email and photo to
Sara Fehring. The goal is to highlight new staff members quarterly.

2020 Board of Directors
Area 1
Matthew Browne - Lucas SWCD
Beth Diesch - Seneca CD

Area 2
Amy Roskilly - Cuyahoga SWCD
Chad Stang - Huron SWCD

Area 3

Katie Kovaly - Monroe SWCD
Hannah Carpenter - Belmont SWCD

Area 4
Kelly Crout - Butler SWCD
Sara Fehring - Hamilton County SWCD

Area 5
Bonnie Dailey - Delaware SWCD
Rebecca Longsmith - Delaware SWCD

Visit our website for:
Catastrophic Sick Leave Program
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Scholarships and Awards
By-laws
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